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DEAR WILBERFORCE CAMPUS COMMUNITY MEMBER...

Crime is everyone’s problem not just the Campus Police or other local
police agencies. We as a community should work together to eliminate crime and
make our campus a safe and secure living and earning environment.

The purpose of this report is to inform you of the safety programs available
to you, the crimes that are reported to our Campus Police and safety measures to
make Wilberforce University the safest campus community within the region.
This report is also provided as part of Wilberforce’s commitment to safety and
security on campus and is in compliance with the Federal Crime Awareness and
Campus Security Act of 1990, and subsequent amendments that led to its being
renamed the Jeanne Clery Act in 1998.

We in the Campus Police Department need your help to make our campus
safe and secure. It takes all of us to get the job done. We as a department can
detect, investigate and make arrests. However, prevention is the best method to
suppress crime. Please do your part in preventing crime by securing your
property and reporting suspicious and unlawful behavior immediately to the
Campus Police Department. Your efforts in conjunction with ours will help us
all. Remember See it! Hear it! Report it!

Sincerely

David I. Fox, D.Min.
Chief of Police
Wilberforce University



WUPD Policy Disclosures

Campus Law Enforcement

Reporting Crimes and Other Emergencies

Encourage Prompt and Accurate Reporting of Crimes

The WU Campus Police Department encourages anyone
with knowledge of a crime on campus to report it. In
order to maximize safety on campus and assist in
prompt investigations, we ask that you report to the
campus police any incident that may qualify as
homicide, sex offense, robbery, aggravated assault,
burglary, motor vehicle theft, arson and any hate crime
involving bodily injury for inclusion in the Annual
Campus Security Report.

Reporting On Campus Crimes and Other Emergencies

To maximize safety on campus, the WU Campus Police
Department strongly encourages anyone with knowledge
about any crime, suspicious activity, or unsafe action or
conditions on campus (either as a witness or as a victim)
to make an immediate report to the campus police in
person or by telephone. Reporting does not mean you
must take legal action—it may, however, help police
officers stop further incidents as well as help them keep
the community informed about criminal activity.

Reports can be filed at the campus police department
located in the basement of the Wolfe Administration
Building. To make a report by phone, call 313-9049 and
describe the situation to the police officer on duty. All
emergencies, including fires, call 911. WU students
requiring non-emergency medical care may contact the
Student Health Center at 5506. Students seeking
counseling services my contact the Dean Carter at 708-
5611 or the crisis hotline at 376-8702.

If you are uncomfortable making a crime report to the
campus police but would like to help ensure the most
accurate accounting of all criminal incidents on or
around campus, we encourage you to report the criminal
incident to one of the Wilberforce University campus
authorities.

Enforcement Authority

The Wilberforce University Campus Police Department
became a law enforcement agency in May 1991 by action
of the Wilberforce University Board of Trustees. All
officers have received the required hours of basic training
and are certified by the State of Ohio Peace Officers
Training Council. Officers are armed and are required to
complete annual firearm qualification. Each officer is
vested with the same powers and authority that are vested
in a police officer of a municipal corporation or a county
sheriff under Title [29] of the Revised Code. They have
the power to arrest and bring before the proper court
persons violating the law on university property. WU
Campus Police also have a mutual aid agreement with the
Greene County Prosecutor’s office to assist other
jurisdictional police within Greene County.

Building and Grounds Security

Time Warnings

The Chief of Police, after conferring with the president,
will advise members of the campus community on a
timely basis about a significant emergency or dangerous
situation involving the immediate threat to the health
and safety of the campus community. These efforts
include the following: the student newspaper, special
alerts, memos, posting physical signs, and university
web site.

Introduction

Wilberforce University is committed to providing the
members of the campus community and visitors with the
safest and most secure environment possible. However,
even the most extensive initiatives cannot succeed
without the awareness and cooperation of the community
members who work, study and live on campus.

Residence Halls

Wilberforce University is a residential institution,
providing a variety of on campus housing facilities for
students. There are 6 residence halls. The 6 residence
halls consist of two male dormitories, two female
dormitories, one co-ed honors dormitory, and one co-ed
dormitory. Entry is attainable through an open foyer.
Inside entrances are locked and residents have unlimited
access with an ID/Facility card which activates the lock to
enter the building, except the co-ed dormitory where a
key is used. Campus Police and the residence life staff
provide information on safety and security within the
living environment. Safety and security policies and
procedures regarding locking rooms, building entrances
and related precautions are discussed with residents
during routine floor meetings and imprinted materials,
which are posted and distributed by staff. Residence life
staff are required to report criminal actions, suspicious
activities, emergencies and other incidents to the WU
Police. Students are encourage to carry their room key.
More information is available in the Residence Life
Guide.



Emergency Phones

Blue Light and Talk A Phones

There are two types of phones on campus (Blue Light
and Talk A Phones), all of which are connected to the
911 system. Simply push the “call” button and you will
be connected to a 9-1-1 operator.

There are eight Blue Light Phones that cover the
campus. Six phones are mounted in stainless steel wall-
mount housings and topped by a blue light which goes
on after dark. The phones are located outside Walker,
Stokes, Wellness Center, Alumni Multiplex, and
Bookstore. The remaining two phones are Blue Light
Phones mounted on a solar/cellular design pole with
blue light on top. One is located at Timken Court
housing complex and the other at “The Fountain”
pathway.

Emergency Talk A Phones are located in corridors of the
six dormitories. Dormitory elevators are also equipped
with emergency phones.

Reducing Crime and Improving Campus Community Life

Emergency Notification

The University has partnered with One Call Now to
employ an emergency notification system. One Call
Now is an Emergency notification system used to send
messages and updates within the Wilberforce University
network. Registration in One Call Now is mandatory.
Notification messages will be sent by voicemail or by
text to cell phones of faculty, staff, and or students.
Registration is available at www.wilberforce.edu.

Personal Safety

e Lock your room when you leave for class.

e Keep your purse, wallet, keys, or othe valuable
items with you at all times.

o Always let someone know where you will be. Mark
pesonal items with your name or initials and an
identification number.

e Always lock your car and roll the windows up all
the way.

¢ Never give anyone your bank account number,
social security number, or other personal
information that is not absolutely needed to
complete a transaction.

e Shop online only with companies you know.

e Avoid walking or jogging alone, especially at night.

e Don’t let alcohol or other drugs cloud your
judgment.

e Don’t leave your cell phone or computer unattended.

Investigation/Crime Prevention

As WU Campus Police officers receive basic training in
criminal investigative techniques. They are authorized to
take written complaints and investigate all violations of
state laws or university regulations. Reports may be filed
at the campus police office or by contacting any of the
officers. Reports relative to some incidents may also be
taken by the members of the Student Affairs.

All reports are thoroughly investigated, reviewed and
finalized. Incidents involving infraction of state laws are
adjudicated through the court and may involve arrest.
Students who violate university policies and procedures
will be referred to the Dean of Students. A Student Judici-
ary Hearing Board will hear matters concerning student
violations. Arrest for any infraction of state or local
statues does not preclude independent action taken by the
hearing board.

Crime Prevention

As part of the university’s educational mission, the
campus police attempts to inform members of the
campus community of ways in which they can reduce
their chances of suffering from a violation of their prop-
erty or themselves. The department’s crime prevention
program is based upon the concept of eliminating or
minimizing criminal opportunities, whenever possible,
and encouraging students and employees to be responsi-
ble for their own security and the security of others.

A campus police officers is designated as the Crime
Prevention officer. This officer assists with the coordina-
tion of crime prevention activities and the distribution of
materials related to crime awareness.

The Crime Prevention officer directs the following
prevention programs and projects:

New Student Orientation: Presentations on safety and
security measures are given to new students and their
parents.

Residence Hall: Presentations and workshops, brochures,
and other printed material are made available on a regular
basis to students.

Crime Prevention Presentations: A number of crime
prevention presentations are made throughout the year to
recognized student organizations.

Operation ID: The engraving of serial number of owners
or recognized numbers on items of value is free of charge.



Workshops and Seminars: A number of workshops
and seminars are presented on sexual assault
awareness, women’s self-defense, violence prevention,
drug prevention, and underage drinking.

Physical Plant Services and Campus Security

Physical Plant Services maintains the university
buildings and grounds with concern for safety and
security. Campus buildings and grounds are inspected
regularly and repairs of potential hazards are made.
Campus Police officers assist by reporting any
non-functioning rights or doors or other hazards which
affects safety and security.

Students residing on campus should report needed
repairs to a resident assistant or plant service worker, so
that any repair can be entered into the work request
system. If an emergency occurs after normal working
hours, students are then to notify their resident director

Staff and students are encouraged to contact the
Physical Plant office at 5755 to report potential safety
and security hazards in any university building or on
grounds, parking lots, and or roads.

Counselor information about crime Reporting

The university recognizes that the college years are
times of transition and growth for students. Therefore,
counseling services are available by referral. Services
are provided by trained counselors and all information
divulged is confidential, unless the counselor deems
that you are a threat to yourself or the community.

Under Clery—A Licensed Professional Mental Health
Counselor, a chemical dependency program counselor,
or a sexual assault victim services program counselor
are exempt from the crime reporting requirements.
Counselors encourage students to report crimes to the
WU Campus Police Department on a voluntary basis.

Drug and Alcohol Policy

Wilberforce University is a community characterized by a
sense of purpose, serious study and wholesome recrea-
tion. Students are required to be familiar with the rules
that regulate their behavior on campus. The university’s
Code of Student Conduct specifically states that the
possession, use, and/or distribution of alcohol and drugs
on university property or at university sponsored activities
are strictly prohibited. Students violating these policies
may be suspended or dismissed from the university. In
addition, students may also be subject to risk for violation
of county, state and federal laws regarding the use of
alcohol and drugs.

e The State of Ohio prohibits the sale to or consump-
tion of any type of alcoholic beverage by any person
under the age of twenty-one. This law also prohibits
the sale of alcoholic beverages to any person who is
intoxicated or appears to be such. Ignorance of the
purchaser or consumer is not a defense. A person who
misrepresents his/ her age in order to obtain alcohol is
subject to a maximum fine of $1,000.

e Persons in the Greene County area are prohibited
from drinking alcoholic beverages in “any street,
alley, park, or parking lot, or in any vehicle in or upon
the same.” The penalty for this violation is a fine plus
court costs or imprisonment.

e Wilberforce University is unequivocally opposed to
the possession, use and sale of illegal drugs. The
university has the responsibility of upholding federal,
state and local laws regarding the use of drugs.
Students who choose to possess, use or sell illegal
drugs subject themselves to both arrest and prosecu-
tion and university judicial action.

e  Wilberforce University complies with the Federal
Drug Free Work Place of 1988: Section 1213 of the
Higher Education Act of 1965, as amended, and other
federal, state and local laws.

Smoking Policy

Weapon Possession

Smoking cigarettes, cigars, pipes and or marijuana on
the campus of Wilberforce University is prohibited.
Students, staff, and visitors are prohibited from
smoking within dormitories, educational facilities,
recreational facilities, and open spaces on the campus
of Wilberforce University. Sanctions will be
administered by the Dean of Students for students., and
the director of human resources will administer
discipline for violation of this policy.

The campus police is committed to protecting the campus
community. The unapproved carrying, possession, use,
sale, or barter of a gun, knife or other lethal weapon,
ammunition or other explosives or creating a threat to
persons or property by the misuse of a combustible
material is prohibited and subject to university discipline
as well as to criminal sanctions. Students who are found
with any lethal weapon are immediately dismissed from
the university and will be arrested.



Policy on Sexual Misconduct

Wilberforce University will not tolerate sexual assault of
any kind. Therefore, any unwelcome sexual advance,
request for a sexual favor, obscene phone call, indecent
exposure, act of date or courtship violence, sexual
harassment, or other sexual misconduct that is against
another's will or that substantially interferes with
another's academic efforts, employment, participation in
university-sponsored programs or activities is a violation
of accepted standards of the university.

Sexual offenses on the part of any member of the univer-
sity community, students, faculty or staff are prohibited
and subject to institutional disciplinary action and/or
criminal prosecution. The Ohio Revised Code outlines
sexual assault to include:

2907.02  Rape

2907.03  Sexual Battery

2907.04  Corruption of a Minor

2907.05  Gross Sexual Imposition
2907.06  Sexual Imposition

2907.07  Importuning

2907.21  Compelling Prostitution, or any

unwanted touching or act that is
nonconsensual and committed by the
by the offender for the purpose of
sexual gratification.

These are criminal offenses and are subject to criminal
charges in the State of Ohio. The violations of state law
noted above are also violations of the university’s Code of
Student Conduct and may be adjudicated through the
university’s judicial system. Certain types of these
offenses, including rape and sexual battery, may trigger a
mandatory academic dismissal hearing pursuant to Ohio
Revised Code 3345.22.

Sexual Assault Program

Wilberforce University recognizes its responsibility of
providing educational programs to promote the awareness
of rape, acquaintance rape, and other forcible and non-
forcible sex offenses to its students, faculty, staff, and
administrators. The campus police offers educational
programs to the faculty, staff and students on topics that
include rape, date rape, and violence. For more informa-
tion call 5701.

Procedures to Follow if a Sex Offense Occurs

If you are a victim of a sexual assault, the university urges
you to get support and information immediately by
reporting to either the residence director, the campus
police (313-9049), the Dean of Students (5611), or

WU Health Center (5706). You can feel confident that
any of these university personnel will help and support
you through any particular incident. They will advise you
about your rights, inform you how to preserve evidence,
and discuss your formal and informal complaint options,
and ask you to seek medical services through the WU
Health Center or the Greene County Hospital Emergency
Room. In addition university personnel will assist you in
reporting a sexual offense to campus police or Greene
County Sheriff department if you so desire. You should
note the importance of preserving evidence as may be
necessary to the proof of a criminal offense. Students who
perceive themselves to be the victims of sexual harass-
ment or abuse and who request a change in their academic
or living situation will be accommodated when alterna-
tives are reasonably available.

Preventing Acquaintance Rape

Rape is an act of violence. Many of us believe that rape is
a crime committed by strangers in dark alleys, but in fact,
most rapes are committed by acquaintances or even dates.
While it is never your fault if you are raped, there are
some things you can do to decrease your chances of being
a victim. Don’t accept a date from someone you don’t
know at all, especially one that would involve being alone
with a person before getting to know him. Avoid going to
unfamiliar surroundings with someone you don’t know
very well. And remember, when alcohol and drugs are
involve, your chances of being sexually assaulted greatly
increase. Use common sense and good judgment; never
be overconfident when it comes to your safety. Taking
away the opportunity for sexual assault is a big part of
protecting yourself. If you choose to protect yourself with
weapons, you must accept the risk that the weapons could
be used against you.

Men should try to clarify sexual expectations ahead of
time. Remember that you are responsible for your actions
at all times and being intoxicated is not a legal defense for
rape. Don’t make assumptions when it comes to sexual
contact. Communicate clearly and always get consent. A
person has the right to say “no” at any point and to have
that respected.

Preventing Drug-Induced Sexual Assaults

Unfortunately, university students nationwide have
become victims of drug-induced sexual assaults. A person
who has been drugged with Rohypnol, GHB, or Scopola-
mine may experience drowsiness, dizziness, and disorien-
tation. Speech and motor skills may also be affected, with
the drugged individual being unable to remember periods
of time as long as ten hours. To protect yourself against
drug-induced sexual assault, never leave your drink
unattended, only drink from unopened cans or bottles,



only consume drinks you have prepared yourself, and
avoid group drinks (e.g. punch). If you think you may
have been drugged and sexually assaulted, seek medical
treatment as outlined in the “Reporting Sexual Assaults”
section.

Reporting Sexual Assaults

If you’ve been sexually assaulted on campus, report the
crime to campus police or the Dean of Students. If the
assault happened off campus, report the incident to the
appropriate police jurisdiction (a campus police office
will assist you in notifying them if you prefer). Reporting
doesn’t mean you must take legal action. You can make
that choice later. By reporting the crime, however, you
may help to stop a rapist, chances are that he has raped
before and will rape again, until apprehended.

If you have been raped, preserve physical evidence that
could be useful later. Do not change clothes, bathe,
douche, or use the toilet. Do seek medical care immedi-
ately, whether or not you report the crime. In addition to
taking care of obvious injuries, you need medical care to
protect you from sexually transmitted diseases. A
physician can also counsel you about the possibility of
pregnancy.

If you have been raped and might consider taking legal
action against the rapist, you need to receive medical care
and have a medical exam at a local emergency room so
the evidence of rape can be obtained and preserved for
legal action. Without this evidence, the chances for
successful prosecution drop. The exam should occur as
soon as possible. you should bring a change of clothes,
because clothes worn during the assault will be kept as
evidence. If you’ve already changed clothes, bring along
any articles that may have physical evidence.

Sexual assaults can be reported directly to the following
Wilberforce University departments. All reports are
treated as confidential and students are entitled to know
the various options that are available to them in reporting
sexual assault cases.

Campus Police 313-9049

Dean of Students 708-5611

Also, the Greene County Sheriff’s Dept. at 372-5111
Counseling Services

Students who have been sexually assaulted are encour-

aged to seek counseling by contacting the Dean of Stu-
dents.

Additional counseling services are available at the follow-
ing counseling service locations:

Additional counseling services

are available through:

Greene County Mental Health Services 376-8700
Greene County Victim Witness 372-5442
TCN Crisis Hotline 376-8702

Procedures for University Disciplinary Action

The procedures for the administration of student conduct
shall be readily accessible to students and student organi-
zations and shall adhere to the following procedural stan-
dards.

1. The hearing board or hearing officer shall con-
duct hearings in accordance with this Code of
Student Conduct.

2. Formal disciplinary action shall be instituted
against a student only after a designated Univer-
sity official has determined that such action,
rather than medical or counseling referral, is
appropriate.

3. A student against whom a complaint has been
made under this policy shall be informed in writ-
ing of the complaint and of the time, place and
circumstance of the resulting hearing at least
twenty-four hours in advance, excluding week-
ends.

4. A student may admit the facts contained in a
complaint. The admission shall be in writing and
shall be given to the designated University offi-
cial. In such a case, the student shall be advised
in writing of the time and place to appear before a
hearing officer or the hearing board to assume
any sanctions.

5. In proceedings involving more than one accused
student, severance, if requested in writing, shall
be granted by the conduct officer, hearing board
chair, or hearing officer. Also upon reasonable
request submitted in writing, a delay in the hear-
ing may be granted by the conduct officer, hear-
ing board chair or hearing officer.

6. The student against whom a complaint has been
made shall be offered the opportunity at the hear-
ing to appear alone or with another person, who
may serve in an advisory capacity. A person serv-
ing in an advisory capacity may not participate
directly in the hearing or address the board on
behalf of the student unless, at the sole discretion
of the hearing board or hearing officer, there ex-
ists a communication difficulty sufficiently severe
as to prevent a fair hearing.



7. All hearings shall be closed to protect the
student's right to confidentiality.

8. The hearing board or hearing officer shall evalu-
ate the points of view presented by the parties in
conflict and shall determine which is the more
convincing, the more credible, and of greater
weight. The consideration of information
presented will be conducted in a closed session.

9. Sexual misconduct will be heard by a specially
convened panel of listeners appointed by the
Dean of Students.

10. A copy of the findings, including the procedures
for appeal, shall be given to the student.

Student Rights

Throughout the investigation and the hearing it is
important to recognize that both the accuser and the
accused have certain rights. Listed below are those rights.

Rights of the Accuser:

1. The right to an explanation of options of redress
available

2. The right to an explanation of the hearing process.

The right to a fair, impartial, speedy hearing.

4. The right to decide to be heard by a hearing board or
a hearing officer.

5. The right to file a campus restraining order to prohibit
harassment of the accuser by the accused or acquaint-
ances or supporters, or even contact with the accused.

6. The right to challenge the hearing panel on conflicts
of interest.

7. The right to know ahead of time the names of
witnesses to be called in the hearing.

8. The right to know the status of the case at any point
during the judicial process.

9. The right not to have their identity revealed outside
the confidential proceedings without consent.

10. The right not to have irrelevant past sexual history
discussed during the hearing.

w

Rights of the Accused:

1. The right to an explanation of options of redress

available.

The right to an explanation of the hearing process.

The right to a fair, impartial, speedy hearing.

4. The right to decide to be heard by a hearing board or
a hearing officer.

5. The right to file a campus restraining order to prohibit
harassment of the accused by the accuser or acquaint-
ances or supporters, or even contact with the accuser.

6. The right to challenge the hearing panel on conflicts
of interest.
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7. The right to know ahead of time the names of
witnesses to be called in the hearing.

8. The right to have someone accompany them through
the hearing.

9. The right to a closed hearing.

10. The right to remain silent.

11. The right to testify on their own behalf.

12. The right not to have irrelevant past sexual history
discussed during the hearing.

13. The right to be informed in a timely manner about the
outcome of the hearing.

14. The right to know the status of the case at any point
during the judicial process.

15. The right not to have their identity revealed outside
the confidential proceedings without consent.

16. The right to appeal the decision of the hearing board
or the hearing officer.

Sanctions

In the event there is reason to believe that the student who
has been accused of as the student against whom the
complaint has been made poses a danger to the safety of
the community, the accuser or to him/herself, the Dean of
Students place the student on immediate Interim
Suspension from the university until the case has been
resolved.

Students found guilty of a sexual offense may receive any
of the following sanctions; Disciplinary Dismissal
(permanent separation from the University), Disciplinary
Suspension (separation from the university for a desig-
nated period of time), and Disciplinary Probation
(restriction of certain rights and privileges). Additional
stipulations are the prerogative of the hearing officer.

The options that may be considered are as follows:

Fines

. Counseling

Room or hall changes

. Restitution for damages
Educative/rehabilitative programs referrals
Research assignments

. Community service projects

. Special workshop participation

Campus work duties

Other stipulations

T MDD 00T

Sex Offender Information

As a result of House Bill 189 (Megan’s Law), sex offend-
ers are required to register with the county in which they
reside. Registered sex offenders can be found online at
http://www.co.greene.oh.us/sheriff/. Sexual offenders em-
ployed by the University must register with campus
police.



Crime Statistic Disclosures

Daily Crime Logs/Information about Criminal
Incidents

The Wilberforce University Campus Police Department
compiles statistical information from the contents of
crime reports made to campus police. From these reports,
a daily crime log is provided that contains information of
nature of crime, date the crime was reported and date/
time it occurred, location of the crime, and disposition of
the complaint, if known. Disclosures that prohibited by
law or that would jeopardize the confidentiality or victim
are not included in the daily crime log. Daily crime logs
are accessible on-site at the campus police office.
Requests for information more than 60 days old, will be
provided within 2 business days.

Additional Sources of Statistic al Information
Disciplinary actions/judicial referrals—liquor law viola-
tions, drug law violations, and illegal weapons posses-
sion violations—made to the Office of Judicial Affairs
are also disclosed in the statistical information published
in this report.

Consistent with Department of Education federal regula-
tions that become effective July 1, 2000, crime statistics
from all reports made to the following campus authori-
ties: the Office of Judicial Affairs, Intercollegiate
Athletics, the Office of the Dean of Students, student
organization advisers, and the Office of Residential Life
are included in this report.

Procedures for Gathering Crime Statistics

The campus police department is charged with the
responsibility of collecting crime data and preparing an
annual crime report. The crime statistical data consists of
calendar years (January—December) for 2007, 20078and
2009. At the beginning of each calendar year, the Police
Department completes an analysis of crime reported to
the police department. Data is also collected from the Of-
fice of the Dean of Students, Office of Judicial Affairs,
Office of Residential Life and Intercollegiate Athletics.
Names and dates of offenses are compared to assure over
reporting is not occurring. Data is also collected from the
surrounding area police departments in which the univer-
sity has owned or controlled properties for data regarding
public property immediately adjacent to the campus
such as sidewalks and streets and parking lots.

Distribution of Annual Report

The Annual Security Report is compiled and distributed
annually to all currently enrolled students and employees
prior to October 1. Current students and employees at
Wilberforce University are sent the following message
by electronic Student, Faculty, and Staff users mail. The
current Annual Security Report has been posted on
the Wilberforce University website. The report and
any updates will be posted online
(http://www.wilberforce.edu/administration/
campus_police.html)

The report contains crime statistics (by Clery Act
geographic location and by year reported) and security
policy statements.

Printed copies may be obtained from the Wilberforce
University Campus Police Department, 1055 N. Bickett
Road, P.O. Box 1001, Wilberforce, Ohio 45384: Phone
(937-708-5701)

Fire Safety

Every resident hall is equipped with a fire-alarm smoke
detectors and sprinkler system. Fire drills are conducted
one time each semester in each hall. Students who fail to
evacuate will be fined. All residence halls are equipped
with wall mounted fire extinguishers. Fire hydrants are
located outside each residence hall. All campus extin-
guishers are inspected annually by Mega City Fire
Protection company. Fire protection and ambulatory ser-
vices is provided by the Xenia Township fire department.

Major Facility Residence Halls 0
Damages and/or

|njury resu|ting in Dlnlng Facilities 0

death
Classroom 0
Buildings
Minor Facility Residence Halls 5
Damages and/ or . .
injury Dining Facilities 0
Residence Halls 0
General Incidents Residence Halls 0
(i.e. microwave, . .
toasters) No dam- Dining Facilities 0
ages/No injury Classroom .

Buildings



Fires On Campus Student Housing Facilities

Fires 2010

Name of Facility Askew Hall 0
Jackson Hall 0
Valentine Hall 0

Name of Facility Wright Hall 3
Henderson Hall 0
Life Learning Center 2

Name of Facility Timken Court 0
Wilberforce Student Apartments 0
Total 5

Fire Log 2010

Case Number General Location Cause and Date of Occurrence

2010-0002 Wright Hall Unintentional (cooking) Occurrence: 1/9/10

11:40 p.m.
2010-0003 Life Learning Center U-nlntentlonal (open flames) Occurrence: 1/13/10
1:50 p.m.
2010-0018 : Unintentional (smoking material) Occurrence:
O (L 3/26/10 12:225 p.m.
2010-0023 Outside of Jackson Hall Isq;%ng?rr:al (open flames) Occurrence: 4/15/10
: Unintentional (Heating/AC) Occurrence: 8/11/10
2010-0033 G (e 10:35 p.m.
- g Unintentional (cooking) Occurrence: 11/11/10
2010-0059 Life Learning Center 10:55 p.m.



Crime Statistics—Annual Security Report

OFFENSES
2008 2009 2010
Criminal Homicide On Campus 0 0 0
Residence Halls 0 0 0
Non-Campus 0 0 0
Public Property 0 0 0
Negligent Manslaughter  on Campus 0 0 0
Residence Halls 0 0 0
Non-Campus 0 0 0
Public Property 0 0 0
Sex Offenses (forcible) On Campus 2 3 1
Residence Halls 1 2 1
Non-Campus 0 0 0
Public Property 0 0 O
Sex Offenses On Campus 0 0 0
(non-forcible)
Residence Halls 0 0 0
Non-Campus 0 0 0
Public Property 0 0 0
Robbery On Campus 1 0 0
Residence Halls 1 1 0
Non-Campus 0 0 0
Public Property 0 0 0
Aggravated Assault On Campus 0 0 0
Residence Halls 0 0 0
Non-Campus 0 0 0

Public Property 0 0 0



Crime Statistics—Annual Security Report

OFFENSES

2008 2009 2010
Burglary On Campus 26 10 9
Residence Halls 26 10 9
Non-Campus 0 0 0
Public Property 0 0 0
Motor Vehicle On Campus 1 0 0
Theft
Residence Halls 0 0 0
Non-Campus 0 0 0
Public Property 0 0 0
Arson On Campus 0 0 0
Residence Halls 0 0 0
Non-Campus 0 0 0
Public Property 0 0 0
2008 2009 2010
Disability On Campus 0 0 0
Residence Halls 0 0 0
Non-Campus 0 0 0
Public Property 0 0 0
Ethnicity On Campus 0 0 0
Residence Halls 0 0 0
Non-Campus 0 0 0
Public Property 0 0 0
Gender On Campus 0 0 0
Residence Halls 0 0 0
Non-Campus 0 0 0

Public Property 0 0 0
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Crime Statistics—Annual Security Report
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REFERRALS FOR DISCLIPLINARY SANCTIONS

2008 2009 2010
Liquor Law Violations ~ On Campus 9 13 11
Residence Halls 9 13 11
Non-Campus 0 0 0
Public Property 0 0 0
Drug Law Violations On Campus 21 14 4
Residence Halls 8 14 4
Non-Campus 0 0 0
Public Property 0 0 0
Weapons Possessions On Campus 0 1 0
Residence Halls 0 1 0
Non-Campus 0 0 0

Public Property 0 0 0









