Wilberforce University's Department of Human Resources is governed by a number of policies and standards that strengthens the integrity of the institution.  Below are a sampling of the listing of these guidelines and policies:

· Faculty and Staff Code of Conduct

· Faculty Conflict of Interest
· Equal Employment Opportunity Policy 
· The Equal Pay Act of 1963

· Title VII of the Civil Rights Act of 1964

· Age discrimination in Employment Act of 1967
· American with Disability Act Policy

· Family & Medical Leave Act Policy
· Fair Labor Standards Act Policy

· Worker's Compensation
· The Uniform Services Employment and Reemployment Rights Act

· The Health Insurance Portability and Accountability Act (HIPAA)
· Consolidated Omnibus Budget Reconciliation Act of 1985 (Continuation of Healthcare Coverage)
These above mention laws, guidelines and policies are used as part of the overall directives of the Human Resources Department.  In short, the Human Resources Department functions included development and implementation of programs that support the overall growth of the university, productivity improvements, and employee and labor relations.  The ultimate goal is to limit legal exposure to the university and drive the culture by serving as a strategic partner and providing consultative recommendation to the organization’s short and long-term strategic initiatives.
